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Contact a Regional Director at

888-342-3551
www.oxfordlife.com

Change the Game Face of Open Enrollment

     
     from this 
      to this ➤

➤

with Oxford Life® 
LOW Med Supp 

Rates!
➤ Point-of-Sale Approval

➤ e-Applications available

➤ Policies issued within 
     2 business days

➤ Commissions paid daily

Sell some of the LOWEST Med Supp Rates in the 
Industry and get up to a $100  per App Bonus

Coming Soon➤ Colorado, Maryland, Oregon,  Virginia

— FOR PRODUCER USE ONLY — Not intended for soliciting or advertising to the public. Not connected with or endorsed by the United States Government or Federal Medicare Program.

    Bonus Highlights
➤  A minimum of 10 applications issued to qualify

➤  $50.00 application bonus (per app) on the first 25 applications

➤  $100.00 application bonus (per app) on apps 26 plus

➤  Business must be written (applications dated) between 10/15/2013 and 12/31/13
       For complete Bonus rules, regulations and restrictions see Promotion Rules below.

Apps 1- 25 @ $50 per App 	  =  $1,250

Apps 26- 78 @ $100 per App =  $5,300

                     Total Payout	  =  $6,550

Sell One App per Day* 
and Get A $6,550 Bonus

*  78 days based on promotion dates of 10/15 through 12/31

Check out our 
LOW Rates
in Your State!

AGE Plan F Plan N
65 $144.80 $95.20

ARIZONA
Zip Codes: 855-865

AGE Plan F Plan N
65 $117.90 $84.90

INDIANA
Zip Codes: 460, 465-469, 472-479

AGE Plan F Plan N
65 $140.10 $98.90

MISSOURI
Zip Codes: 657-658

AGE Plan C Plan N
65 $128.30 $92.10

OHIO
Zip Codes: 430-435, 437-439, 446-459

AGE Plan F Plan N
65 $108.21 $77.11

TENNESSEE
Zip Codes: 373-379, 382-385

AGE Plan F Plan N
65 $119.96 $86.94

KANSAS
Zip Codes: 664-669, 673-679

AGE Plan F Plan N
65 $96.88 $70.97

NEBRASKA
Zip Codes: 683-684, 686-693

AGE Plan C Plan N
65 $124.10 $87.00

PENNSYLVANIA
Zip Codes: 155, 157-188, 195-196

AGE Plan F Plan N
65 $103.50 $71.50

TEXAS
Zip Codes: 767, 799, 885

AGE Plan F Plan N
65 $149.90 $102.50

GEORGIA
Zip Codes: 304-309, 312, 315-398

AGE Plan C Plan N
65 $120.00 $83.90

MICHIGAN
Zip Codes: 487, 490-491, 493-499

AGE Plan F Plan N
65 $114.80 $80.80

NORTH CAROLINA
Zip Codes: 270-275, 277-280, 283, 285-289

AGE Plan F Plan N
65 $120.00 $83.90

SOUTH CAROLINA
Zip Codes: 290-293, 296-299

AGE Plan F Plan N
65 $108.77 $74.63

UTAH
ALL Zip Codes: 

AGE Plan F Plan N
65 $106.43 $75.44

WYOMING
ALL Zip Codes:

AGE Plan F Plan N
65 $99.99 $67.90

IOWA
Zip Codes: 500-506, 508-514, 520-525

AGE Plan F Plan N
65 $102.18 $69.84

OKLAHOMA
Zip Codes: 734-740, 743-749

AGE Plan F Plan N
65 $131.90 $88.40

CALIFORNIA2, 4

Zip Codes: 932-934, 936-939, 942, 950-961

AGE Plan F Plan N
65 $114.16 $78.76

MONTANA2

ALL Zip Codes: 

AGE Plan F Plan N
65 $110.98 $77.51

SOUTH DAKOTA
ALL Zip Codes: 

AGE Plan F Plan N
65 $136.99 $96.61

IDAHO2

ALL Zip Codes: 

AGE Plan F Plan N
65 135.67 94.82

NEVADA3

Zip Codes: Area 1

Female - Age 65 - Non-Tobacco Monthly Rates Sampler1

AGE Plan F Plan N
65 $108.80 $75.80

ILLINOIS
Zip Codes: 609, 612-620, 622-629

AGE Plan F Plan N
65 $113.91 $89.35

NORTH DAKOTA
ALL Zip Codes: 

1 Not available in all states.   2 Rates are unisex.   
3. Call for NV Zip Codes.  4.  Bonus not available in California.

Promotion Rules and Disclaimer
Producers must sell at least 10 policies to qualify • Only Medicare supplement, policies written during the contest period of October 15, 2013 through December 31, 2013, with an effective 
date no later than January 31, 2014 will count toward qualification. • Business must be in force on the date of reward payout, approximately 15 days after the latest effective date of 
January 31, 2014. •  All payouts are subject to your state’s regulations. • Contact your upline to determine eligibility, participation and details on promotion payout remittance. • Producers’ 
in-force policyholder blocks must maintain company average persistency levels in order to qualify. • Oxford Life disclaims all liability during the promotion up through the time of promotion 
payout. • Only one promotion payout per person. • We reserve the right to revise the promotion rules at any time without notice and also reserve the right to terminate the promotion at any 
time. • We will make all determinations regarding the promotion, including but not limited to whether a producer is qualified and final promotion payout amount. • Internal replacements 
do not count toward qualifications. • Promotion payout amount will be reported on 1099s. • Producer must be in good standing with Oxford Life and not violate the terms of the Agent 
Agreement up through the time of promotion payout. • Split policies will be credited as such and partial applications will not result in a payout.


